
School based CPD Leaders

The Trust is seeking expressions of interest from 
four teaching practitioners across our regional 
hubs to become CPD Leaders within their schools 
and to join our Trust CPD strategy group.

We are keen to to develop a Trust CPD strategy 
which identifies areas of need whilst considering 
how CPD is managed and coordinated within 
school settings.

The role is school based and would work 
within the normal parameters of your current 
commitments. Individuals should be a Middle or 
Senior Leader and should have completed an 
NPQ accreditation – or be willing to pursue this in 
the near future.

This is an opportunity to develop leadership skills 
within a school setting and beyond a school.

The CPD Leaders will:
•	 Receive three days specialist training on the 

Huntington Leading Learning Course
•	 Attend three half-days CPD Strategy 

Meetings
•	 Attend a half-day CPD Lead Launch Event
•	 Have an opportunity to complete an 

appropriate national professional qualification 
either NPQML, NPQSL or NPQH

•	 Be encouraged to engage in academic 
research and contribute to our TSA Research 
Lead blog and to collaborate with local,  
national and international partners.

The school will:
•	 Gain a highly skilled leader who can help the 

SLT shape and develop the CPD offer within 
their setting

•	 Agree to release the member of staff for the 
training and CPD strategy, receiving £500 to 
cover costs

•	 Agree to release the member of staff for five 
days to undertake international research 
(cover costs are not provided).

International Partnership
It is anticipated that 
the CPD strategy 
group will take part 
in a trip to Singapore 
in February 2019. 
The Trust will 
coordinate the 
research trip with the 
Singapore education 
ministry. Flights and accommodation will be 
paid, participants paying for their own food, any 
internal travel and incidental expenditure.

How to apply:
A written expression of interest, supported 
by your headteacher, should be submitted to 
Richard Ludlow (CEO) by 12 October 2018.  
Please use the template overleaf:

Excellence | Belonging | Opportunity | Respect

Are you interested in CPD and Leadership? Here’s how to discover a 
unique opportunity which could take you to far-flung places!



Excellence | Belonging | Opportunity | Respect

School based CPD Leaders APPLICATION FORM

Name:......................................................................................................................................................................................................................

Current school:.................................................................................................................................................................................................

Current role:........................................................................................................................................................................................................

My reasons for stating an interest in this role:

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

Signed by staff member:...........................................................................................................................................................................

Supported by Headteacher:...................................................................................................................................................................

 
Please submit your completed form by 12 October 2018 to Richard Ludlow, Chief Executive,  
Ebor Academy Trust, Ebor Business and Training Centre, The Leyes, Osbaldwick, York YO10 3PR or email 
r.ludlow@ebor.academy


